
 
Exam Instructions: 
PUBLIC POLICIES ON 
GENDER EQUALITY 
Students are required to submit a written essay on a chosen topic, which must be approved 
by one of the lecturers. The essay should reflect the content of the lecture blocks. Final 
versions of the essays must be submitted to Professor Branko Radulović at 
bradulovic@ius.bg.ac.rs. If the topic is supervised by Professor Vuković or Professor 
Drenovak-Ivanović, it should be submitted to the respective professor. The deadline for 
submission is June 30th. 
Students must adhere to the following technical rules for writing the essay: Times New 
Roman font, 12pt, 1.1 line spacing, and a maximum of 3,000 words, excluding footnotes 
and bibliography. For additional formatting rules, refer to the relevant page on the 
Faculty’s website. 
 
A cover sheet is required and must include the following: 

- the title of the essay, 
- the student’s name and index number, and 
- the date the essay was written. 

Essays are marked on the basis of 
- their focus on the question/topic, 
- clear arguments showing your command of literature, 
- clear empirical or textual support while making an argument, 
- command and use of literature, bibliographical research, 
- originality, 
- excellent transition of ideas, 
- exceptional written skills, 
- outstanding oral defense. 

 
Essays should be fully referenced, citing the source of ideas or facts contained in them. 
Students shall follow the general framework of the MA Thesis Writing Guidelines 
(available at http://www.ius.bg.ac.rs), which contains the model of referencing accepted 
at LAWGEM Master. The system of referencing must be consistent.   
 
If the paper is not rejected due to technical reasons, plagiarism, or manifestly low quality, 
it will be defended in the oral part of the exam. The schedule for the oral defense will be 
announced in due time. 
 



IMPORTANT! Students who are denied the opportunity to orally defend their essays due 
to plagiarism or low quality cannot submit the same essay in the next exam term. 


