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Aim of the course:

This course engages with key areas in Feminist Economics. It provides a critical overview of

economic theories, methods and economic policy - debates from a gender and feminist

perspective. It explores different forms of feminist economic transformations.

Students will develop knowledge about Gender Economics, including learning how to: critically
analyse economics and economies; economic theory and economic life from a feminist and gender
perspective.

The course consists of six main themes. It starts with a conceptual introduction to feminist theory,

gender and gender equality from an economic perspective, then it engages with gender economics

and managment, both conceptually and empirically.

Course outcome:

At the end of the course, the students are expected to understand the main economic concepts and
analyze economic indicators from a gender perspective. They are also required to understand and
analyze cross-societal and historical differences, labor market outcomes, management and
entrepreneurship from gender lenses.

Course content:
1. Introduction to Economics and Gender
1.1. Gender and feminist theory from economic lenses
1.2. Gender and history of economic thinking 1.3. Gender and macroeconomics
2. Cross-societal and historical comparisons
2.1. Industrialized societies
2.2. Socialist Societies
2.3. Non-industrialized societies
2.4. Economic factors behind historical trends
3. Indicators of Gender From the Economic Perspective
3.1. Gender parity, gender equality, an gender mainstreaming
3.2. Other economic indicators of gender
3.3. Analysis of economic gender indicators in the European Union
4. Gender in the Labor Market
4.1. Introduction to the labor market from a gender perspective.
4.2. Labor force participation: analysis of trends
4.3. Labor force participation: consequences for family structure and the household
4.4. The earnings puzzle: gender segregation, human capital, compensating differentials and
discrimination
4.5. Gender gap in economic sectors
5. Gender and Management
5.1. Gender and Governance: remuneration and in-board representation
5.2. Gender and leadership
5.3. Gender and Corporate Social Responsibility
5.4. Gender and Public Management and Administration
6. Gender, Innovation, and Entrepreneurship
6.1. General concepts from an economic angle
6.2. The gender patenting gap
6.3. Sustainable Development Goals (SDG) and Gender.
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1.1.  Gender and Technology as a SDG.
1.2.  Women entrepreneurship
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Instruction methods:

Primary interest is in active involving students in their own knowledge acquisition and in
stimulating their critical thinking for better understanding the implementation of gender
perspective in every legal branch, including gender economics. Learning approach will be insofar
based on collaborative, inquiry-based, student-centred approach to teaching.
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Number of classes of active lectures: | Theoretical classes: 30 | Practical classes: 15

Evaluation of knowledge (maximum number of points: 100)

Pre-exam obligations Points Final exam Points
ACthltleS. during lectures 40 Written or oral exam 40
and practical work

Seminar paper 20
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